
Gender Pay Gap Statement Under SECP’s 
Circular 10 of 2024
Following is gender pay gap analysis calculated for the year ended June 30, 2026:

The above percentages depict that average female earnings exceed the average male earnings.

We are an equal opportunity employer and ensure that all positions are compensated fairly with position-
based compensation free from any gender discrimination. 

We remain fully committed to promoting gender diversity and equality in our compensation practices.

Chief Executive Officer
Date: September 22, 2026

Mean Gender Pay Gap

(15.39) %
Median Gender Pay Gap 

(60.44) %
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