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HUMAN RIGHTS AND LABOR PRACTICES
Human Rights
ARL endorse and follow all legal bindings and
compliances of human rights. We believe that every
individual’s right needs to be acknowledged. Hence,
all the outsourced employment agreement (100%)
includes human right clauses. Each employee is
given a briefing by HR department on human right
policies and procedures implemented at ARL during
the orientation and 100% of the employees are
trained on human rights policies.
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ARL has strong commitment to ensure good work ethics and there is a value and ethics committee .The
primary role of this committee is to investigate and advise the Chief Executive Officer (CEO) appropriate
action regarding the violation of ARL core values and related codes and policies. Transparent legal system is
a fundamental element of a healthy society and growing economy and ARL supports strong enforcement
structures to protect employees against abuse of power. ARL feels pride in being signatory of the Ethics Policy
at the platform of Oil Companies Advisory Committee (OCAC) along with other members from Oil and Gas
Sector of Pakistan. The objective is to abide by the highest ethical standard, observe regulations applicable to
the industry and laws of the country, conduct business with integrity and honesty, treat stakeholders fairly,
communicate openly but in a responsive & accountable way. ARL also supports its Non-Muslims employees
by facilitating them to visit their holy places. Moreover all other employees are also entertained with financial
support for visiting to their sacred places through balloting. ARL also provides conducive and decent working
environment to its employees and contractors keeping in view the health and safety aspects of its employees.
Training and development to the security staff is of prime importance to the organization and heads of the
respective department used to have an informal interactive session with all the security staff in order to train
them on human rights policies and gender justice.
Non-Discrimination
The Company has defined procedures that enable our human resource team to recruit, hire, develop and retain
employees based on job related attributes, including experience, qualification and other criteria. No incident
in the reporting period has been reported that involved discrimination, prejudicial treatment based on color,
religion and gender. All employees are treated equally and organizational policies and practices doesn't allow
in promoting any kind of inequality and injustice. ARL has adopted the code of gender justice at work place
to create conducive working environment for men and women, free of any harassment, abuse and intimidation.
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INVOLVEMENT OF COLLECTIVE BARGAINING AGREEMENT
ARL considers its workforce at all levels as the true partner in sustainable development of an organization and
doesn't make any decision without the involvement of CBA and workers union. The minimum number of
weeks’ notice typically provided to employee and their elected representative prior to the implementation of
significant operational changes that could substantially affect them is decided with mutual prior discussion
between ARL management and CBA representatives. The notice period and provision for consultation and
negotiation are specified in collective agreements with mutual consent.
Union/Collective Bargaining
ARL give credence to a collaborative work environment which benefits all involved parties, including
employees, contractors and shareholders. ARL abides by all the rules and applicable laws including National
Labor laws. The company periodically schedule meetings and collaborates with CBA in formal and informal
settings. We respect the workers right to associate with CBA and right to vote in CBA referendum. Therefore
company doesn't outrage and disrupt freedom of association and no incident regarding the violation of rights
has been reported. More than 96% of non-management permanent staff is covered under the CBA while less
than 4% are not covered being essential non-management staff.
Percentage of Total Employees Covered under Collective Bargaining Agreements
2020
Number of total employees covered under CBA
83
1509
Total employees
6%
% of employees covered under CBA to total employees
Child Labor and Forced or Compulsory Labor
ARL is committed to abide by all national and international laws for abolition of child labor and denounce all
forms of forced or compulsory labor. ARL neither engages in employment of children nor supports child labor.
The company adheres to the International Labor Organization (ILO) convention regarding minimum age of
employees. ARL pays heed to all local laws and regulations regarding age requirement for workers. The
company strictly complies with Factories act 1934 and Bonded Labor System (Abolition) Act 1992. Being the
signatory of UNGC, ARL strictly adopts the effective abolition of child labor and support to the elimination
of all forms of forced or compulsory labor. At ARL, no operation is identified having a significant risk for
incidents of child and forced labor. We have a commitment on the restriction of employment below the age
of 18 years and consider it a serious violation to Labor Laws. The contractor of ARL also observe and abide
by minimum age and compulsory laws prohibiting the hiring of underage employees and the company's
policies and practices truly reflect this approach. The company sensitizes its members and staff on these
important aspects through various means like group discussions, meetings and seminars etc.
Compensation and Benefits
ARL doesn't make any discrimination on the basis of gender in offering compensation packages including
basic salary & other remuneration to male and female employees. ARL sustains employee compensation to
meet local market standards and comply with legal requirements as per labor laws. Fair compensation is
provided to all employees taking into consideration factors such as business needs, economic conditions,
individual job responsibilities and personal performance. Besides career development, Pension and other
employee benefit plans are monitored by ARL for relevance, compliance and suitability. ARL provides full
time employment and does not offer part-time employment. Similar terms and conditions are offered to regular
and contract staff except provident fund membership and Leave Fare Assistance which are offered only to
regular staff. Life Insurance, Health care facilities through self-run Attock Hospital Pvt. Ltd (AHL) and outside
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hospitals on ARL panel for employees & their families, disability coverage for employees, parental leave
(Maternity) for female employees, retirement provisions etc. are being provided to all employees. The standard
entry level wage to the minimum wage ratio is 1:1.16. The ratio has been calculated using the minimum wage
of third party employee (standard entry level wage) and ARL employee wage. The significance of the invested
agreements is based on cost of the project and approval from BOD. However, all the non-significant
investment agreements including the outside employment agreements are included with relevant human rights
clauses and bound with our whistle blowing policy.
Parental Leave
Female employees are entitled to parental (maternity) leave as per applicable rules.
Female Who Entitled to Parental Leave
1
100%
Return to Work rate
100%
Retention Rate
Diversity and Equal Opportunity
There is no discrimination in hiring on the basis of religion, color and gender. We have a blend of workforce
comprising of different age groups, gender and religions. Equal opportunities are provided to each group at
appropriate forums. We are an equal opportunity employer and take it as a competitive edge in the market.
Category

Male

Female

< 30
Years

30 ‐50
Years

> 50 Years

Number of Individual within the Organization Governance bodies

07

-

-

01

06

Number of Individual in organization Management Committee

10

-

-

01

09

Refer to Chapter no 5 under Statement of Compliance Section for further details
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